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NIGHT    WORK    IN      
MlLTOWN  FACTORY
Thirteen Summonses Before Court
W

HILE acknowledging  it  was  the  Court's  duty  to protect employees in accordance with the inten​tions of the legislature, Justice Hurley accepted the defence of Dal Cais Labels Ltd., Miltown Malbay, at the local Court there on Wednesday to thirteen summonses concerning carrying  on shift work  in  their  factory without licence from the Department of Industry and Commerce.   The Probation Act was applied.
Mr. I. M. Houlihan, Solr. appeared for the firm which admitted the offences.                 
Mr M J Walshe, State Solicitor said that  under the Conditions of Employment  Act,   1936,   industrial work could be carried on only between 8 a.m. and 8 p.m. subject to three   exceptions.     The   first   two exceptions were that the work was shift work done under licence, and that it was continuous shift process work.   The defendant firm had no licence  and   were  not   doing   con​tinuous   shift   process   work.    The third   exception   was   that   young workers deemed to be adult workers could work until 10 o'clock.
Nine of the summonses were in respect of adults, and four in res​pect of young persons deemed to be adults. In all cases the employees were working after 10 p.m. Work was going on throughout the night The summonses related to dates in April, but the previous November the firm had received a warning direct from the Department.
EMPLOYED  165 PEOPLE
Mr. Houlihan said that the com​pany was a subsidiary of the Mal-bay   Manufacturing   Co.,   both of which were on the same premises. In all  they employed about  165 people.    The work   in   Dal   Cais. Labels   was highly skilled. New looms were being purchased and the employees had to be trained for them for the purpose of assisting the workers and the industry itself. The only way to train them was after hours or at night. It became a loss to the company as it was only training work. The company had to compete with others having highly skilled labour readily available in big cities. They had to recruit locally what could be described as non-industrial labour. The Malbay Manufacturing Co. were exporters to Germany, Holland, Sweden and South Africa, and employees  were paid something in excess of the scale laid down by the Hosiery Trade Board which was very much in their favour.
 BACK   FROM   NEW  ZEALAND
Mr. Jones, the responsible official of   the   Company,   had  come  back  from New Zealand.    He completely in error assumed  that  the licence  obtaining   for   shift   work   in   the Malbay Manufacturing Co. might enable him  to  train employees  in the  other   Company  in   the  same premises. That situation had been rectified. There had been a tech​nical breach of the regulations and it would not recur, it  could be appreciated   the great difficulty  in getting that or any industry work​ing on a proper basis.
In the beginning and for quite a while the Company was paying out wages at a loss because of the lack of trained labour. At the same time the employees were entitled to the full protection of the Act. Every effort was made by the Company to see the employees would get proper employment in proper circumstances at proper remuneration.
The Justice said that while it was the duty of the Court to protect employees in accordance with the intentions of the legislature he accepted Mr. Houlihan's case.          
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